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ARTICLE I
PREAMBLE
This agreement, entered into this 1st day of Julv, 1996, by and between the
superintendent, East Irondequoit Central School District, hereinafter called the
"district", and the Association of East Irondequoit Administrators, hereinafter called the
"association", as follows:
ARTICLE II
RECOGNITION
The district hereby recognizes the associationas exclusive bargaining representative for
all full-time administrators below the level of assistant superintendent. The term "unit
member" when used hereinafter in the agreement shall refer to those persons who are
holding the positions of building principal, assistant principal, director of school
improvement, director of physical education, health and athletics, or substantially
similar positions.
The term "district" when used hereinafter in this agreement shall refer to the legally
elected representatives of the school district and/or its officially designated
representatives.
ARTICLE III
ADMINISTRATOR RIGHTS & PRIVILEGES
Section A-Dues Deduction
The district agrees to deduct from the salary of administrators who are members of the
AEIA, AASA, SAANYS, ASCD and NEA the dues of such associations as unit
member shall authorize the District to deduct and to transmit the funds to the designated
association.
Authorization for such deductions shall be in writing, on a fonn provided by the
District, signed by the unit member, and filed with the business office prior to October
15 of each year.
The number of paYroll deductions shall be determined by the business manager or
his/her representative,after consultationwith the president of the association.
Section B-EquiDment & Facilities
The association shall be pennitted to use equipment and school building facilities at
reasonable hours and in accordance with district procedures for use of facilities.
The association shall reimburse the district for materials and supplies used.
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Section C-Sharinf?: of Information
The parties agree to furnish each other all public data relevant to negotiations and
grievances subject to all rights and privileges of individual unit members.
Section D-Release Time
Members of the association who are required to appear as witnesses or as petitioners
attending forma] hearings or investigations arising from negotiations will be allowed
release time (paid) for time spent at such official hearings or investigations.
Section E-Board Minutes
Minutes of the board of education meetings shall be available to each building principal.
ARTICLE IV
SALARIES
Section A-Salary Increases
Effective July 1, 1996, continuing unit members will receive a 3% salary increase.
Additionally, salary adjustments will be made to the three secondary assistant principals
and to the senior high school principal. The total amount of these adjustments are not to
exceed $10,682.00
Effective as of July 1, 1997, continuing unit members will receive a 3% salary increase.
Effective as of July 1, 1998, continuing unit members will receive a 3% salary increase.
Section B-Severance Pay
If a unit member is laid off through a job abolition that unit member will receive five
day's pay for each year of consecutive tenured service as an administrator to a
maximum of $10,000. The pay shall be computed using the unit member's salary for
the last year of employment at a rate of 1/200 per diem.
ARTICLE V
WORKING CONDITIONS
Section A--Conferences
For each year of this agreement the Board will provide professional conference days
with reimbursements for regular expenses. Total cost of professional conferences
reimbursement shall not exceed $9,000 for the duration of this contract.
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The Association will receive professional conference requests from unit members and
allocate conference funds. Requests will then be processed following District
procedures and guidelines and are subject to district approval.
Section B-Doctoral Study
The District wishes to encourage all administrative employees to study for and obtain an
appropriate doctoral degree in the educational administration field. Upon approval of a
degree program by the Superintendent of Schools, the parties agree as follows:
a) the District agrees to pay the necessary tuition on behalf of the Employee,
provided the Employee has registered for courses and is otherwise progressing
in accordance with the degree program approved by the Superintendent of
Schools (with any modifications agreed to by the Employee and the
Superintendent of Schools);
b) with respect to hours applied to the dissertation, the District shall pay tuition for
no more than one year;
c) the Employee agrees that if he/she drops a course, fails a course or fails to
complete a course on a timely basis, he/she will promptly reimburse the District
the tuition paid for such course; however, reimbursement will not be required if
the drop or failure to complete is for reasons beyond the control of the
Employee;
d) upon completion of the doctoral program and earning of the degree, and
provided the Employee agrees at that time to remain in the employment of the
District for at least one year ( 12 months) after earning the degree, the
Employee's base annual salary shall be increased by $2,500.00, such increase to
be effective immediately after the Employee so agrees and to be prorated for any
partial year;
e) if the Employee has not earned the degree within five (5) years of
commencement of study, the District shall have no further obligation to pay
tuition on behalf of the Employee; however, the District's obligation pursuant to
subparagraph "d" above shall remain in effect.
Section C-Mileaee
Unit members are to be reimbursed for approved district business mileage at the rate
approved for certificated staff for each year of this contract.
Section D-Negotiations
Members of the Association will be kept informed on a regular basis of bargaining
issues in negotiations with other units to the extent the District believes such proposals
will affect the work of unit members. Participation of members of the Association as
consultants to the Board's bargaining team is encouraged.
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Assistant Principal Contract salary not to exceed $78,000
Elementary Principal Contract salary not to exceed $89,900
Secondary Principal Contract salary not to exceed $95,000
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Section E-Vacancies
The Board of Education shall make every effort to fill any vacancy occuning in an
administrativeposition during the year unless the position is abolished. The president
of the Association shall be notified of any administrative vacancies within five (5)
working days upon receipt of a resignation or vacancy created by any other reason. The
president or his/her designee shall also be involved in an advisory capacity in the
employment of all administrators. The Board will consider timely applications from
qualified staff members for administrativevacanciesas they occur.
Section F-Personnel File
No derogatory materials shall be placed in a unit member's file unless the unit member
has had an opportunity to read the material. The unit member shall acknowledge that
he/she has read such materials by affixing his/her signature to the file copy. The
signature shall indicate that he/she has read the material to be filed and shall not
necessarily indicate agreement with its content. The unit member shall have the right to
respond in writing within thirty (30) days to any material filed and his/her response
shall be attached to the file copy. The review of a unit member's file or copy thereof by
any individual other than an appropriate administrative staff member shall be done in
compliance with the law.
Section G---Evaluation
"I. Goals will be established collaboratively by the supervisor and administrator for
each school year. These goals will consist of, but not be limited to, district goals,
building goals, individual goals, and goals detennined by the supervisor.
2. Evaluation Procedure will consist of:
a. A portfolio prepared by the administrator, along with a written report of goal
achievement, submitted to the supervisor by June 30.
b. Supervisor will prepare a narrative assessment of the portfolio and of the
year's job perfonnance per administrative job description.
c. A Perfonnance rating of "deficient" will result in a pay withhold for the
following school year. If the subsequent annual evaluation is competent or
better, the administrator's salary will increase to reflect what it otherwise
would have been (previous year's raise) and the administrator will then
receive the negotiated salary increase for the next school year.
Section H---Salarv Caps
Salary caps have been established for the following positions:
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ARTICLE VI
LEAVES OF ABSENCE
Section A-Sabbatical Leave
A sabbatical leave of absence may be granted by the board, upon the recommendation
of the Superintendent of Schools, to a member of this unit covered by this agreement
with five (5) years of experience or more served in the district, for one academic year at
one-half of the salary rate detennined on the salary schedule for the year of absence, or
for one-half academic year at full pay determined on the salary schedule of the year of
absence. Seniority shall be accrued for the duration of the sabbatical leave.
The unit member must agree to return to active duty to the district for two (2) years.
The unit member who fails to return to the system for the two-year period upon
completion of a sabbatical leave shall refund salary paid. Academic leave will be
limited to one (1) unit member in any given year. Grants or fellowships received by the
unit member will not affect the sabbatical leave pay.
Section B-Leave Without Pay
A leave of absence without pay may be granted by the board upon the recommendation
of the superintendent of schools. It is understood no credit for salary or seniority
purposes will accrue during this leave and upon return to active service, the unit
member shall be paid at the rate of salary to which he/she was entitled prior to such
leave.
Section C-Return After Leave of Absence
A unit member who has been granted a leave of absence shall notify the Superintendent
of Schools in writing, on or before the 1st day of November or March preceding the
opening of the semester following the expiration of leave, of hislher intention to return
to work at the beginning of the next school semester. Approval of the superintendent is
required if any unit member wishes to return to work at a time other than stated above.
A unit member returning from a leave of absence granted under this Section shall be
restored to a position the same or equivalent to the one held at the time the leave was
granted.
Section D-Personal Leave
Personal leave days with full pay will be available for pressing personal obligations
which will not be deducted from sick leave. Requests for such absences shall be acted
upon and notification given to the staff member prior to the day or days involved. The
following are conditions under which the superintendent of schools wi)) approve
requests for personal leave days. This list is not meant to be an inclusive:
a. Religious Holidays - When a basic tenet of a faith prohibits employment on a
school.
b. Funeral of a close friend, relative, or student.
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c. Weather conditions or disasters while traveling giving due consideration to
purpose, distance, time of year, and reasonableness of travel at that time of year.
d. Local weather conditions or other disasters providing the unit member has made
an effort to report to work as soon as possible.
e. Accident enroute to school.
f. Court attendance unless the member is found guilty of a felony.
g. Business obligations that cannot be scheduled outside of the work day.
h. Oral or comprehensive examinations for degree requirements when they cannot
be scheduled outside of the work day.
i. Graduation exercises for self or members of immediate family.
j. Wedding in immediate family.
k. Any unit member will be allowed two (2) days absence in connection with the
birth of a child to his spouse or in the event of adoption of a child by the unit
member.
In situations outside the conditions listed above, the approval of the superintendent of
schools is required before any commitment is made to a staff member.
Section E-Childbearing Leave
Unit members shall be granted sick leave for disability due to pregnancy under section
"G" and "H" upon request from the district. Such unit member shall provide a
statement from her physician setting forth the expected onset and tennination of such
disability .
Section F-Childrearing Leave
Each unit member shall be granted unpaid child care leave in conjunction with the birth
or adoption of a child. Such leave shall be granted for no longer than two full years.
The return from any s~ch leave shall be at the beginning of a semester. No two child
care leaves shall be granted consecutively.
Unit members must provide written notice to the personnel office of the expected date
of the leave as soon as possible but not less than ninety (90) days prior to the
commencement of the leave. It is understood that in the event of an adoption, ninety
(90) days prior notice may not always be possible.
The return to administrative responsibilities must be at the beginning of a school year.
Notification of intention to return must be received by the personnel office by March 1
prior to the return date. Failure to notify the district of intention to return shall be
deemed a resignation.
A unit member returning from child care leave shall retain tenure status, seniority rights,
and all salary credits, including merit granted prior to the leave. No seniority or salary
credit will accrue during the tenn of the leave.
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Section G-Sick Leave
All regular unit members shall be allowed sick leave credit on the following basis
cumulative to 200 days:
10-1/2 month employees
12-month employees
13 days per year
15 days per year
Those unit members who had 204 unused sick days to their credit on July 1, 1980 will
be grandfathered. All other unit members would revert to 200 days effective July 1,
1980.
Absence with sick leave coverage will be possible under the following conditions:
illness of the unit member, illness in the immediate family (wife, husband, children,
brother, sister, parents, and spouse's parents) or household which requires the presence
of the unit member.
Section H-Extended Sick Leave
Upon the recommendation of the superintendent and approval of the Board, unit
members shall be allowed extended sick leave days at half pay equal to the number of
accumulated sick leave days credited to the unit member's account on the same basis as
sick leave days are credited. Days unused may accumulate to the credit of the unit
member up to a maximum of 200 days. Those unit members who had 204 unused sick
days to their credit on July 1, 1980 will be grandfathered. All other unit members
would revert to 200 days effective July 1, 1980. Requests for such leave must be
verified by a doctor's certificate validating illness and expected duration.
Section I---Retirement Incentive
The district has agreed to allow administrators to participate in the State Retirement
Incentive offered effective July 1, 1996. Those administrators opting for this incentive
must notify the district of their intention to retire under this incentive by June 10, 1996.
Retirements must be effective July 1, 1996.
ARTICLE VII
PROTECTION OF ADMINISTRATORS
Section A-Absence Due to Iniurv on Job
A unit member who is absent trom school as a result of a personal injury caused by an
accident or an assault occurring in the course of hislher employment through no fault of
hislher own, will be paid full salary (less the amount of any Workers' Compensation
award made for temporary disability due to said injury), for the period of such absence,
and no part of such absence will be charged to annual or accumulated sick leave.
The district will reimburse unit members for the cost of any clothing or other personal
property such as costs of replacing or repairing dentures, eye glasses, hearing aids or
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similar bodily appUrtenances not covered by Workers' Compensation, which are
damaged or destroyed as a result of an assault suffered by a unit member on hislher
person or private property, while the unit member is acting in the discharge of duties in
the scope of employment when the unit member has not been personally negligent with
reference to the incident.
ARTICLE VIII
FRINGE BENEFITS
Section A-Health Insurance
A. The district shall provide Blue Cross/Blue Shield Blue Choice Select Plan for all
full-time unit members on a no-cost basis effective July 1, 1996. Unit members
employed on a regular part-time basis will receive benefits proportionate to their time
worked. Unit members will pay the difference between Blue Choice Select and any
other plan(s) offered by the district.
B. Effective July 1, 1996, all new hires will pay ten percent (10%) of the Blue Choice
Select Plan. If another plan offered by the district is chosen, the new hire will pay the
ten percent (10%) of the Blue Choice Select, in addition to any difference bet\:Veenthe
blue Choice Select and the plan selected.
Section B-Dental Plan
Unit members may participate in the district dental insurance plan upon authorization of
payroll deduction for their contribution in the amount of 2.7% of the premium.
Section C -- Health Insurance Buyout
Employees who wish to opt out of the health insurance plan must do so no later than the
open period. The present plan provides for an open period between the 1st and 30th of
June, and requires employees to give notice and. waiver to the Office of the
Superintendent before or during such period.
The notice must b~ submitted on the "Health Insurance Waiver", a copy of which is
included as Appendix A of this agreement.
In return for opting out, the unit member shall receive $1,000 as a non-participating
employee in the district health insurance plan.
To be entitled to the payment referenced above, the unit member must produce proof of
health insurance coverage from another source at the time of application.
A new hire who produces proof of health insurance coverage and files a Health
Insurance Waiver Form shall be eligible for a payment as provided above. An existing
employee who is not participating in the health insurance plan or the buyout shall not be
entitled to participate in the health insurance plan or the buyout.
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Re-entry shall be governed by the rules of the health insurance plan(s) provided for in
this agreement. Where an employee has waived participation of the district health
insurance plan and health insurance coverage from another source becomes unavailable
because of death of a spouse, divorce, layoff, plant closing, or other such reason beyond
the employee's control, the employee and their dependent will be eligible to be
reinstated in the district health insurance plan. Cost for re-entry will be pro-rated.
Written notice must be provided to the Superintendent by the employee within thirty
(30) days of the event which qualifies such employee for re-entry into the plan.
Thereafter, re-entry into the employer's plan shall be accomplished as soon as possible.
Section D-Health & Dental Insurance for Retirees
Retirees may continue the level of health and dental plans in effect at the time of
retirement providing the unit member has worked five or more years in the district.
Section E-Health & Dental Insurance Plans
The district reserves the right to change insurance carriers or become self-insured,
except that the district agrees to provide benefits at least equal to the coverage
contained in the current Blue Cross/Blue Shield health insurance contract.
In the event the district is to consider an alternative health coverage plan, the district
agrees to form a committee and to include a representative of the association on such
committee.
If the association does not agree that the proposed change of insurance carriers provides
at least equal benefits, the parties shall negotiate the equal benefits proviso to resolve
the controversy, prior to the district changing the current health insurance coverage.
Section F-Life Insurance
The district will provide all regular unit members life insurance protection with a death
benefit of $20,000 at no cost to unit members.
Section G-Social Security Withdrawal
It is understood by both parties that the district has filed the appropriate forms to permit
withdrawal from the federal social security program. It is agreed by the parties that the
administrators covered by this agreement shall receive full parity and equality of
treatment with all other district employees as to any changes or adjustments occurring
or resulting from changes in the social security program at the district or made by the
district.
Section H-Jurv Dutv
A unit member actually serving on jury duty shall receive hislher usual salary, less any
amount received as a result of serving on jury duty. Every reasonable effort should be
made to postpone this duty to a time when school is not in session.
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Section I-Flexible Benefit Plan
Unit members may benefit in the Flexible Benefit Plan offered by the District.
Participation in the plan will be at the discretion of and funded by the unit member.
Section J-EmDlovee Assistance Pro2I'am
The district will provide an Employee Assistance Program for all unit members.
ARTICLE IX
VACATION & HOLIDAYS
Section A-Twelve-Month Administrative Personnel
A twelve-month (12) administrative position (includes Principals of Junior and Senior
High School, Assistant Principals of Junior and Senior High School, Athletic Director
K-12) is a full-time position providing a four-week vacation (three weeks during the
first two years and four weeks thereafter) with an additional week of vacation granted
after ten (10) years service in the district in any capacity. In addition, a total of fifteen
(15) paid legal holidays will be granted as follows:
July 4 Christmas Day
Labor Day Day before New Year's Day
Columbus Day New Year's Day
Veterans' Day Martin Luther King Day
Thanksgiving Day Good Friday
Friday after Thanksgiving Day Memorial Day
Day before Christmas Day Washington/Lincoln's Birthday
Floating Holiday
Twelve-month administrative personnel hired after July 1, 1988 will be granted ten (10)
vacation days after six months of service which must be used during the first year of
employment and during a school recess period. These ten (10) days are a one-time
consideration and expire upon completion of the first year of service. Upon resignation
or retirement, the unit member will receive any remaining vacation pay earned in the
previous school year plus any vacation accrued in the current year less ten day's pay.
Twelve-month administrators hired after July 1, 1985 and prior to July 1, 1988, upon
retirement or resignation, will receive any remaining vacation pay earned in the
previous school year plus any vacation pay accrued in the current school year less five
(5) day's pay.
Twelve-month unit members appointed prior to July 1, 1985, upon retirement or
resignation, will receive any remaining vacation pay earned in the previous school year
plus any vacation pay accrued during the current year.
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Section B-Ten and One-Half-Month Administrative Personnel
A ten-and-one-half month administrative position (includes Elementary Principals)
begins the day after Labor Day and continues through June 30. In addition, each unit
member will work a total of ten work days between July 1 and August 31. The ten-day
work schedule will be detennined by the superintendent and unit members prior to June
1 of each year.
Recess Periods for Ten and One-Half-Month Administrative Personnel:
The four recess periods are Thanksgiving Recess, Christmas Recess, February Recess,
and spring Recess. By October 1 of each school year, the association will identify one
unit member who shall be on call for work for each recess period. The superintendent,
at his/her discretion, may require the unit member to work during such period but only
in emergency situations on work which cannot be done during the regular days of
student attendance. Such work shall be without remuneration. Arrangements
modifying this paragraph are appropriate if agreed to by the association and the
superintendent or his/her designee, jointly.
Section C- Vacation Carry-Over for Special Opportunities
Five days of vacation may be carried into the following year for the purpose of taking
advantage of unique or special opportunities which cannot be accommodated within the
time limits of vacation entitlement for that year. Advance written request and approval
of the superintendent is required.
ARTICLE X
REORGANIZATION" TRANSFERS" JOB DESCRIPTIONS
The association recognizes that the district needs to periodically examine its
administrative organization and make modifications it deems appropriate. The district
recognizes that changes in administrative organization or job descriptions and transfers
of unit members may affect the status and interests of unit members. The association
and the district believe that a high quality educational program is a mutual goal of top
priority and that appropriate working conditions are important to that goal.
To ensure that administrative reorganization, changes in administrative job descriptions,
and transfers of unit members are carried out in an orderly and infonned fashion, the
parties agree to the following procedures:
a) Reorganization of unit positions and changes in unit job descriptions shall be
made only after the superintendent of schools has sought the advice and
suggestions of the association president on the subject matter, and (except in
cases of emergency) has provided at least thirty (30) days for the association
president to respond. Except in cases of emergency involving temporary
reassignment of administrative unit duties for a maximum of one year, the
district shall adopt the plan of administrative reorganization and/or the changes
11
Administrators' Contract (cont.)
in unit job descriptions on or before April 1 of any school year, effective no
earlier than the start of the next school year.
b) Involuntary transfers of unit members shall be made only within the tenure area
of the person transferred. Any transfer to a position outside of the tenure area
requires the unit member's written consent. Except in cases of emergency
involving temporary transfer for a maximum of one year, the district shall
infonn the affected unit member of an involuntary transfer on or before April 1
of any school year, and the involuntary transfer shall be effective no earlier than
the start of the next school year.
c) The superintendent will make every effort to infonn the association president in
cases of emergency transfers.
ARTICLE XI
GRIEVANCE PROCEDURE
Section A-Definition of a Grievance
A grievance is a complaint by a member of the bargaining unit, or by the association on
its own behalf, concerning the application or interpretation of the agreement.
Section B-Procedures in Handlinsza Grievance
An unit member with a grievance, or the association, may file a written statement of the
grievance with the Superintendent. Once a grievance has been filed, it may not be
altered.
Within five (5) working days of receipt of the grievance, the Superintendent shall meet
with the grievant and/or a representative in an effort to resolve the grievance. The
Superintendent or hislher designee shall render hislher decision in writing and shall
deliver one copy thereof to the grievant or a representative within (5) working days of
such meeting. If the grievant, the representative, or the Association is not satisfied with
the decision of the superintendent, or if the superintendent fails to render a decision
within the prescribed time, the grievant and/or the association may appeal the grievance
to binding arbitration. Such arbitration will be conducted by the New York State Public
Employment Relations Board or the American Arbitrators Association (A.A.A.).
Arbitration shall be restricted to grievances related to salaries, sick leave, extended sick
leave, and vacation. The decision of the arbitrator shall be fmal and binding upon the
parties. There shall be no appeal to the decision of the arbitrator except as provided by
law.
Section C-Cost of Arbitration
The fees and disbursements of the arbitrator incurred under this article shall be borne by
the board and the association equally.
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ARTICLE XII
NEGOTIATIONS PROCEDURES
Section A-ReoDening ofNeszotiations
No later than the fust week in January, 1999. Either party may request the reopening of
negotiations for a successor agreement.
ARTICLE XIII
Section A-CoDies of Aszreement
Copies of this agreement shall be provided by the district to all unit members now
employed or hereafter employed.
Section B-
If any provision of this agreement is or shall at any time be determined to be contrary to
law and/or the commissioner's regulations, then such provision shall not be applicable
or performed or enforced, except to the extent permitted by law. In the event that any
provision of the agreement is or shall at any time be contrary to law, all other provisions
of this agreement shall continue in effect.
Section c-
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVEBODY HAS GIVENAPPROVAL.
ARTICLE X IV
SCOPE OF THE AGREEMENT
Both parties agree that all negotiable items have been discussed during the negotiations
leading to this agreement, and therefore, agree that negotiations will not be reopened on
any item whether contained therein or not during the life of this agreement.
13
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DURA TION OF THE AGREEMENT
The effective date of the agreement and each of its provisions shall be July 1, 1996 and
it shall continue in force until June 30, 1999.
This agreement is made and entered into as of the 188day of July, 1996, by and between
the district and the association and signed by the superintendent of schools and the
president of the association.
SIGNATURES OF:
Dated: .2j-1 !/9Jose .ne S. Kehoe
Sup. tendent of Schools
East Irondequoit Central School District
~~~~~
w. Bruce Gonnan .
President
Association of East Irondequoit Administrators
Dated:,!t7hc
Ratified by the Board of Education on: July 15.1996
Ratified by the Association of East Irondequoit Administrators on: July 1. 1996
(Date)
admconll-97
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APPENDIX A
HEALTH INSURANCE WAIVER
No district-provided health insurance for you or your family members
will be continued under the effective terms of this Waiver.
I hereby for myself, my heirs, executors and administrators waive my
rights to district-provided health insurance coverage pursuant to the
collective bargaining agreement between the East Irondequoit Central
School District and the Association of East Irondequoit Administrators.
I understand the risk inherent in electing the health insurance waiver
option and assume any and all responsibility for said risk for myself, my
heirs, executors and administrators.
I release any and all rights and claims I may have against the district
and/ or the union and their respective representatives as a result of my
waiver of health insurance coverage to which I was previously entitled.
I understand that, once this waiver of health insurance coverage is in
effect, I may not re-enter any district-provided insurance plan until the
next open period occurs, except as may otherwise be provided in
Article VIII.
I have read the above waiver and upon my reading fully understand its
contents.
Employee's Signature Date
Superintendent's Signature Date
appdx/ admcon
I'.e'
f)
Administrative Offices
600 Pardee Road
Rochester, New York 14609
(716) 336-'7000 . Fax (716) 288-0713
Josephine S. Kehoe, Ed. D
Superintendent of Schools
John Masciangelo
Deputy Superintendent
(716) 336-'7015
The District will offer the State retirement incentive to eligible unit members of the
East Irondequoit Administrators Association with the requirement that the District receive
letters of retirement by June 10, 1996 with an effective date of retirement effective July 1,
1996. This memorandum is to be considered as part of the negotiated agreement
between the Superintendent of Schools and the East Irondequoit Administrators
Association.
~~~4
President, E.I.A.A.
Dated: $/J1"/5 C
, ,
memagmtlcontadm/5-30-96
Growing TOgethe~ in East Irondequoit
